SAFE Proposal Paths

— Main destination

=== Also relates to (partly reflected or unresolved)
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63 originals

Appraciune older workers' knawhaoge and Sxperience
Oider employees need froe time and reduced hours toa

Thétame edesi - 55+ continued employment programme

Training in new computer and mobile functions Wt A
\ ]

B, glare-free workplace Eghting L}

State support for services mainaining work abiity ¥ i

Tax rsfiet for working pensioners. - I’é"_

Extra annual l=ave beyond pension age
Training and mentceing managers of age-diverss tsams A
Agraamant on age-friendly workplace principlas
Age-frisndly employer quaiity label and recognition
Programim for obdor workors' re-entry and axit L2
Practical lifedong learning and weekplace digital skiks
Flexible work and remewving part-time tax barrlers

Pald mentoring programme 1o ranster axperience

Rigional exporiencs bark 1or 35+ workers

Mational age-friendly workplace seif-assessment project -

Peyehosacial risks as a core parl of OSH

Part-tima work withowt losing pensicn rights

Managers addressing age bias; workforee data by age 4
OHE legisiation adapsed for extonded working lives
Wristen policies supporting longer working lives
Accessible career services for older adults

‘Caresr managemant skills throughaaut working |ife
Davalogment conversations as canaer planning

Public information about emplayment epportunitios.
Accessible (raning and relrasing for 55+

Impartial career guidance

Changing 1he image of older peopli

Workplace adaptatien: argonamics, tasks, breaks
Recipracal menforing between generations

Practical isarming in working hours for 5+

Practical advice Tor SMEs suppodting 55+ workers
Extanded carsars through skills and work ability
Internghips and work trials for older workers

‘Collective volca, agrosments and worker paricipation
Coardinating municipal social and emglayment services
Job sharing and part-time without loss of income
Emnployea-oniented flasiility with predctable conditons ®
PlARMNInG INEF CANErs S0 fetifsmant randitions

Flexible transition to retirerent

Age in anli-discrimination and work environment rules.
Agi-wwine keadership ills

Age-friendlingss as a cross-cutting policy principle it
Use axpariencad waorkars” skills; transfer tacit knowladge
Oider workers: sharing tacit knowledge

Laenuvanaemad [a -isad = oider adulls and famiies +
Retired education professionals supporting youndg peope
Advisory service on working alongside a pension

Volintary continuation of work bafors retiremant

Reciprocal mentoning in work planning II
Skills development for employess nearing retirement

Proactive work adjusiment before long-1erm problems I
AUSETR, oy MEEpanse 1o MUSIMET i0qUes1s

Annual career continuation talk at B0+

Lifelong training for 55+ and pension-age workers

Reskilling Ingependent of employment stalus l

Retraining support, study leave and flexigie courses 4
Ageing, ie relas and pensien planning in workplace |
culbure |
Paldl care and health days for workers 50+ .
Fixad-1erm contract prodection near retiremant *a

Paid career break at 50+ in demanding sectons

Age-discrimination safeguads in workplace digital
systems

WY,

.rlu

(.I €12 Digital toal for work and retirement cholces

A 4 €13 Secure refraining and career change

55 with & main C-link 356 reflected in at least one {-proposal

# Criginal cnly partly represented

15 CONSOLIDATED PROFOSALS {(CL=C18)
Satting shared standards for age-Inclusive work

,l €1 EU Social pAMA TIamewark aresmant —
,{ € Qualily labels for age-inclusive employers

Building sge-inchssive leadership and squality

Training and mentosing in age-inchusive
hnadorship

l €19 Age discrimination in digital systems (new)
Sustaning work abdity theough prevention
Proventive work adagiation for ad

[Funding and suppart for praventive
adaplations

IPald recovery break in demanding
oocupations (late)

Adapting work to changing ke chtumstances
)
,l o6 Right e requast Nexible wark for all

Financial barriers to reduced hours later in
working life

il | o3 Targeted incentives beyond pansion age

l €18 Publicly funded carers’ leave [lata)

Faciliitating leaming ared career change at any age.

€14 Clasing age gips in workplace raining ’

(<L ional ing in satians

Coordinated employment, 2acial and health
SvicEs

s

Gaiidancl fo7 fAund-oniemed Career
discussions

Regicnal axparience natwerks for okdar
WIS

15 with content on the report shelf

CATEGORY / OUTCOME

1. Setting shared standards for age-
— Inelusive wark

2 candidates - 6 originals

2. Building age-inclusive leadership
—{ and equality

2 candidates : T originals

3. Sustaining work ability threugh
—{ prevention

3 candidates - 18 originals

4. Adapting work te changing life
circumstances

5 candidates + 12 originals

5. Facilitating learning and canser
change at any age

4 candidates - 28 originals

6. Supporting transithons into and
within wark
! 3 eandidates - 15 originals

Repart shell - content not put to the
wote
1% originals

11 flagged 19 candidates - & categories



